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At first when we arrived to Vietnam and settled ourselves at the hotel we the Mexican
z{e[egation were afways togetﬁer and Jfust talked to ourselves, but then we immed’iate(y realized
that there were }aeoy[e we did not know so we started introfucing ourselves with our
roommates. Once we a(reac[y got to know them we started introducing them with the rest of

TT@}?@ Tec’s gTOM}J, WﬁO were Scattered’ in tﬁree c{iﬁcerent ﬁote[s am{ ﬁaa[ afready starteaf afso

meeting their roommates. Sociafizing for us was not a zﬁﬁcicu[t task, since we were singing

and ﬁaving a nice time ofun’ng tmnsyormtion on the bus and at the hotel, this made it easy

to “break the ice” and others wanted to join us.
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The Mexican tfez[égation bonds with the Canadian Teams work better when tﬁey are able to have ﬁm
&@gation at the 'T’emjo[e Qf Literature. togetﬁer. Here, ﬁaving dinner at the Potomac with our

newfriencfs anc{ teammates-to-ﬁe.

On the third c{ay, we went to HANU, where our team assignments would be announced.
Tortunate(y, there had been }afenty cf activities Befm’eﬁam{ so that we everyone had had the
chance to at least talk to all other _participants at least once. We were also told that we most
yroﬁaﬁ(y would not work on the sna}asﬁots a[ongsia(e our own educators, but we would actua[[y

66}9(11’[7 @( some otﬁer ea[ucator’s team.

When Cimfy Youssef announced our teams, we were very nervous because we did not know how
some cf the other Joe(yo(e in the team worked and we wanted to make our best and give the best
im}aression in our assignments, since tﬁey told us that sna}asﬁots are very imyortant. Tina((y
it was the time and tﬁey spfit us. We had a few minutes to work on a “mock snaysﬁot” (f our
educator so that we could get the ﬁang of it Eej:ore actua(fy met our rea[—[ife interviewees. This

as ﬁe[}?ﬁt( Eecause we couﬁf}amcm’ce ancfgetpointersﬁom tﬁe eofucators amfsee HO’W tﬁe rest
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qftﬁe team WO?’E@({ Tt was rea[fy amazing to sﬁare iC[éZCLS amfto (66”’11 FLOW to CO[((ZEOT’(H’@ Wifﬁ

}96(3}9[6 qf zflfferent CH&UTQS anaf ways OJ[ WOTéiﬂg.

By the time we headed to the Convention Center, all forma([y dressed and with our heads
Erimming with questions, we were very excited of the opportunity we would have to meet and
talk to many leaders. Some of us afreac{y had scheduled interviews, so togetﬁer with our teams
and educators, we would write down possiﬁfe questions for that }aarticu(ar person. Others

would prepare questions that would be interesting to ask to anyone related to APEC, so that

wﬁen tﬁe time was Tigﬁf, we WOU[C{ Ee reazfy to maée a sncgasﬁot.

When some of us got the opportunity to interview some of the ABAC business men we were
very excited because we knew this was a very important moment. &g(ore interviewing them we
had this anxiousness about what we would ask, so we tried to focus our questions on some of
the fof(owing toyics: ways of motivation and (eatfersﬁi}o in the enter}am’se, their cﬁa((enges,
competition, and so on. T1 Hey all were very accessible and answered us very }oofite(y every
Sing(e question that we had. As a matter of fact two Mexican CEQ’s, one of them from Grupo
Modelo Mr. Juan Sanchez Navarro and the other named Ary Kahan, talked to us and tried
to make us understand the way of tﬁinéing cf successﬁif entrepreneurs.




Two Mexican d’e[egates interview VISA CEO for the Daniel and T-foy Cantii with----- at the Melid
Asia ?aafic, Rupert CKee[ey. Hotel. Some of us had the chance to be at the

ABAC meeting.

In conclusion, we think that getting to know diﬁ(erent }aecyofe from c{lﬁ(erent parts of the world
is very enn’cﬁing, getting to learn their culture and their traditions. ‘J—[owever, worﬁing in
cuftumf(y diverse teams is even more interesting because we get to see c{lﬁerent ways of
worEing and cgajaroacﬁing a task.

Sometﬁing very curious was when we were cﬁscussing some yofitica[ topics other _participants
tﬁougﬁt in a very c{iﬁ(erent way and it was great ﬁaw’ng this chance to [isten to yeqp(e that

have had other kind (f }aroﬁl’ems or issues we do not have here in ‘Mexico.

1t was yarticufar(y interesting to talk to yeqa[e from the U.S., to whom we didn’t talk to a lot
first, since we tﬁougﬁt we had more in common with their culture than with ye(ya&a ﬁom Asia,
for instance. However, once we started ta[léing about the wall that is scheduled to be built in
the border between our countries (Mexico and the U.S) we realized that not all the Americans
agree on that project. As we worked with our teams we also recogm’zez{ was that we Mexicans
were very united and nationalism would surface in us whenever someone said sometﬁing
inaccurate about Mexico. We would norma(fy Jump to dkfem{ our country and }arow’cﬁz

yositive aspects about our culture.

Tina[[y, we are very tﬁanﬁfuf with the Voices peoyﬂz because tﬁey made all this new
expen’ences yossiﬁfe for us, as well for their work and eﬁ(ort in this year’s congress. We also
want to thank all of the CEO’s for giving us some (f their time and even tﬂougﬁ tﬁey migﬁt
have been tired tﬁey were very accessible and yofite.




